
District of Columbia Air National Guard 
AGR Announcement 

Announcement Number: 11-330 

APPLICATION MUST BE FORWARDED TO: 
Human Resource Office 

DC National Guard 
2001 East Capitol Street 

Washington, DC 20003-1719 
APPLICATION MUST BE RECEIVED ON 

CLOSINGD DATE BY: 

1500 HRS  
 

OPENING DATE: 
6 Oct 11 

CLOSING DATE: 
20 Oct 11 

Position Title, Series, Grade, Salary Range 
Airplane Flight Instructor, GS-2181-13 
80818000 

Maximum Military Rank:  Maj 
Selectee will be assigned to a compatible military position. 

Military Duty Assignment: 11M3Q 
Position Location: 
201st AS, DCANG 
Andrews AFB, Maryland 

Appointment Status 
 
[ ] Enlisted       [x] Officer 

AREA OF CONSIDERATION:                         Group II 
(Individuals who are current military members of the DCANG.) 

AGR Resources Available 

Special Remarks:  Projected Vacancy Position Available 1 Nov 2011  

INSTRUCTION FOR APPLYING: This office will not accept application mailed at government 
expense. Electronic or fax application will not be accepted.  Failure to submit all documents will 
result in your application not being considered for employment. HRO will not return or copy 
applicant’s submitted application. Applicant’s application must contain current unit assignment, 
AFSC/SSI, and military grade. All submitted documents must be current.  Please 
Provide an email address on the NGB 34-1.  
 

AGR APPLICATION REQUIRED DOUCMENTS: 
1.) NGB34-1, dated Oct 2002, Application for Active Guard/Reserve (AGR) Position with original 

signature. No binders please. 
2.) Resume  
3.) Current RIP (Report of Individual Performance) from vMPF 
4.) DD 214 (if applicable) 
5.)  Current Fitness Test (current within 12 months)  
6.) Professional references, Email addresses & contact number(s) (separate paper) (New Item)! 
7.) KSA’s Questions (Knowledge, Skills, and Ability questions must be addressed by element on 

a separate paper.) with answers.  
8.) All Officer Performance Reports   
9.) AF Form 942 & all Form 8 Check Ride results 

Condition of Employment:  
National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of 
Columbia Air National Guard. 
Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 

AGR Employment Questions:  MSgt Jamey T. Kennedy, Human Resources Asst at 202-685-
9778 or DSN 325-9778.  E-mail: Jamey.kennedy@us.army.mil or call HRO Main desk at 202-
685-9761 

Evaluation Process: Applications will be evaluated solely on information supplied in the application 

(NGB34-1). Experience will be evaluated based on relevance to the position for which application is 
made, and whether it is full-time or part-time. 
Equal Employment Opportunity: All qualified applicants will receive consideration for this 

announcement without regard to race, color, gender, religion, national origin, age physical handicap, or 
membership/non-membership in an employee organization, in conformance with NGB Regulation 690-
600 and ANGR 40-1613. 

This announcement must be posted on unit bulletin boards until the day following the closing date. 

mailto:Jamey.kennedy@us.army.mil


 
 
 

Is an Equal Opportunity Affirmative Action Employer 
Announcement Number:  11-330 

Position:  Airplane Flight Instructor   
Brief Description of Duties: Administers combat flight training to military VIP/SAM aircrews. Instruct and 

evaluates pilots through a broad training spectrum, in addition to performing pilot duties, which may include but is 
not limited to: Initial Qualification Training, Mission Qualification Training, Continuation Training, Upgrade Training, 
and Special Capability Training. Assesses flight instructors, pilots and other aircrew members assigned, attached, 
or newly acquired to the unit to determine flying background and proficiency in the Unit Equipped airplane. Plans, 
develops, and presents comprehensive courses of instruction in both ground and flight training for pilots to achieve 
and maintain mission ready status. Performs as flight instructor and/or flight examiner, evaluating and examining 
rated aircrew to assure training standards are met. Determines progress and proficiency levels; provides re-
qualification evaluations and directs/provides specialized remedial or additional training as necessary. Projects unit 
training requirements. Prepares required training records. Utilizes available training aids to instruct airplane 
aerodynamics, aircraft systems, emergency procedures, Ability To Survive and Operate (ATSO) and specific crew 
duties. Maintains a thorough knowledge of airplane systems and procedures under normal, instrument, and 
emergency conditions.  Flight training will be conducted in both day and night missions, in visual and instrument 
conditions without night vision devices. Briefs and instructs preflight preparations including: intelligence briefings, 
mission planning, weather factors, mission objectives, and other agency coordination to ensure safe flight 
procedures and effective accomplishment of the worldwide missions. Conducts a comprehensive debrief of the 
mission to ensure desired learning objectives were achieved and training rules were followed.  Serves as the 
Commander’s representative when performing duties as: Operations Supervisor or Stand-by Duty Officer; and is 
responsible for the safe and efficient mission accomplishment of the unit through the use of an Operational Risk 
Management (ORM) program. Incumbents of these positions are subject to rotation to perform administrative task 
in any of the following Air Operations program support functional areas: Standardization/Evaluation, Weapons and 
Tactics, Training, Scheduling, Plans, Command and Control, Safety and Wing/Squadron leadership or other duties 
as assigned.  

Qualifications Requirements:  GS-13 

General Experience: Rated pilot on flying status, managerial, professional or technical work 

experience and/or training which has provided knowledge of management principles, practices, methods 
and techniques.  

Specialized Experience: 

Must demonstrate Thirty-six (36) months experience in which the following Knowledge, Skills, and 
Abilities (KSA’s) as described below have been attained. 

Knowledge, Skills and Abilities (KSA’s) Statements:  
A. Ability to instruct students or rated pilots in instrument flying techniques and methods of instruction.  
 

B. Skilled in flying aircraft with advanced electronic navigation systems during the day and night, over all kinds of 
terrain and in any weather.  

 

C. Experience in serving as pilot or co-pilot on various missions involving training, operational, and/or VIP/SAM 
flights.  

 

D. Ability to manage assigned fiscal, material and personnel resources.  
   

E. Skilled in providing technical and administrative direction to the aviation workforce.  

Current Unit assignment, AFSC/SSI and Military grade must be included on application. 

Incomplete applications will not be considered for employment. 


